
City of Stillwater Benefits 
 
Life Insurance  

$25,000  - $25,000 AD&D   Paid by City 
 
Supplemental Life Insurance  

$25,000 - $150,000    Employee Option 
--------------------------------------------------------------------------------------------------------------------------------- 
 
Medical Coverage 

 
Employee     Premiums paid by City 

  Employee +1     $20.00 per month 
Employee + Family    $40.00 per month 
 
Annual Deductible   

$300-Individual   $900-Family 
Out-of-Pocket Max w/o Deductible    

$1000-Individual $1000-Family 
  Co-Insurance 
     90% in-network  80% out-of-network 
 
Prescription Drug 

 
Generic      $5.00 co-payment in-network  

  Brand Name Formulary    $15.00 co-payment in-network 
  Brand Name Non-Formulary    $25.00 co-payment in-network 
 
Dental Coverage   

 
Employee Basic Coverage   Paid by City 

  Buy-up and/or Dependent Coverage   Employee Option 
--------------------------------------------------------------------------------------------------------------------------------- 
 
OMRF Retirement   

 
Mandatory 3% employee Contribution  6% City Contribution 

  (Employee may choose to contribute additional amount up to IRS limitations)  
 
ICMA 457 Retirement 
   

Employee may choose to contribute up to IRS limitations 
--------------------------------------------------------------------------------------------------------------------------------- 
 
125 Plan    

 
Employee may choose to shelter certain expenses in a pre-tax account 
$4,000 per year for medical expenses 

  $5,000 per year for dependent care expenses 
--------------------------------------------------------------------------------------------------------------------------------- 
 
Employee Assistance Program (EAP)     

 
Up to six (6) visits per year per issue   Paid by City 

--------------------------------------------------------------------------------------------------------------------------------- 
 

 
 
 
 
 



City of Stillwater Benefits continued 
 
Wellness Program    

 
Employees may be reimbursed 50%, up to $250 per fiscal year, for covered 
items such as vision care, well-baby checkups, routine physical expenses, etc.  

--------------------------------------------------------------------------------------------------------------------------------- 
 
Vision Insurance    

 
Employee Option 

--------------------------------------------------------------------------------------------------------------------------------- 
 
Long Term Disability Insurance  

 
Employee Option 

--------------------------------------------------------------------------------------------------------------------------------- 
 
Annual Leave 
 

LENGTH OF 
SERVICE 

PER PAY PERIOD 
LEAVE EARNED YEARLY TOTAL       

LIMIT CARRIED 
FORWARD 

0-4 YEARS 3.08 HOURS 80.04 HOURS 120.08 HOURS 
5-9 YEARS 3.70 HOURS 96.24 HOURS 136.20 HOURS 

10-14 YEARS 4.62 HOURS 120.12 HOURS 160.12 HOURS 
15-19 YEARS 5.53 HOURS 143.76 HOURS 192.01 HOURS 
20 AND OVER 6.16 HOURS 160.20 HOURS 200.16 HOURS 

    
--------------------------------------------------------------------------------------------------------------------------------- 
 
Paid Holidays 
  New Year’s Day     January 1 
  Martin Luther King Day    3rd Monday in January 
  Memorial Day     Last Monday in May 
  Independence Day    July 4th 
  Labor Day     1st Monday in September 
  Thanksgiving Day    4th Thursday in November 
  Friday after Thanksgiving   Day after Thanksgiving 
  Christmas Day     December 25th 
   
  Employee (Personal) Floating Holidays  Two (2) per fiscal year 
   
--------------------------------------------------------------------------------------------------------------------------------- 
 
Sick Leave 
   

3.70 hours per pay period   1000 hours maximum 
 
Sick Leave Buy Back at Termination or Retirement 
   

5 years -----------10%  
10 years --------- 12.5%  
15 years --------- 15%   
20 years --------- 20% 

--------------------------------------------------------------------------------------------------------------------------------- 
 
This summary is intended as general information only. Questions regarding specific 
details of the benefits mentioned above should be directed to the City of Stillwater, Human 
Resources Office. 


